Short curriculum vitae of Celia Jane Briar, BA (Hons); PhD

Contact details:

Email cbriar@gmail.com

Web address www.celiabriarassociates.com
Phone 0044 753 5179 506 or 0044 1524 843126

Skills

e Writing and editing skills, including over 40 publications

e Summarising complex information clearly

¢ Producing reports on time, to a high standard

¢ Knowledge and understanding of employment issues

e Skills in a broad range of research and evaluation methods

e Verbal communication skills based on two decades of university teaching
e Able to liaise and consult with people at all levels

Qualifications
BA (Hons) Social Policy, 1980, University of Central Lancashire

PhD, 1988 ,University of Sheffield. UK, Department of Sociological Studies

Work History

February 2011, Human Rights Commission, Wellington, New Zealand. Writing paper
on equality at work.

October- December 2010: contracted by New Zealand Education Institute (NZEI) to
undertake job evaluations for six groups of employees in the compulsory education
sector whose jobs have not previously been evaluated.

October 2010: contracted by the New Zealand Human Rights Commission to edit
and proof read the 2010 Census of Women’s Participation.

January-March 2010: adapting the Spotlight skills recognition tool as an
international, online resource.

January-December 2010 contracted by the Industrial Relations Research Centre at
the University of New South Wales, Sydney to oversee the web analyst uploading the
Spotlight tool and to edit as required.



September 2009-May 2010 Employment Relations Education Programme
Coordinator, developing and piloting new training programmes for employers, on
behalf of Workplace Wellbeing, a project funded by the Department of Labour.

October-December 2009 consultant contracted by the New Zealand Human Rights
Commission to create an online tool to help employers monitor pay and
employment equity, available at
http://www.neon.org.nz/newsarchive/healthchecktool/

May/June 2010: With Conor Twyford, conducted trials of the Spotlight tools with
four groups of workers in the not for profit sector. Conducted one trial of Spotlight
in the public sector.

November 2007-June 2009 Pay and Employment Equity Unit, Department of
Labour, Wellington: Senior Advisor on Service Design. This involved evaluating all
the pay and employment equity reviews, producing an overview report
summarising the evidence on gender equity in the public sector and creating a new
streamlined service delivery model. These documents are all available on request
from the New Zealand Department of Labour. It also involved monitoring
employers’ progress on implementing plans to promote gender equity.

November 2008 - January 2009: contracted by Massey University team to co-author
the National Occupational Safety and Health Advisory Committee technical report
on women'’s occupational health and safety for the Minister of Labour.

April-October 2007 Te Puni Kokiri, Wellington. Project Manager, Pay and
Employment Equity Review (self employed contractor).

February-April 2007 New Zealand Families Commission, Wellington. Preparation of
the report ‘It's about time: towards a parental leave policy that gives New Zealand
families real choice’, released August 2007 (self employed contractor).

August-September 2006: Ministry of Social Development, Wellington New Zealand.
Research analysis and report writing, for the Child, Youth and Family Pay and
Employment Equity Review (self employed contractor).

January 2006-June 2007 PhD and Masters thesis supervisor, Massey University
Palmerston North.

April 1988 to January 2006, Massey University, Department of Sociology, Social
Policy and Social Work, Palmerston North. Senior Lecturer in Social Policy, teaching
social policy and methods of social research, chiefly at postgraduate levels.

1986-1988 University Lecturer (part time), University of Lancaster, Department of
Social Administration and University of Central Lancashire (Department of
Education).
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Briar, C. (1998) ‘Floggings will continue until morale improves: the state and
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mothers?’in O’Brien, M. and Briar, C. (1997) (Eds) Beyond Poverty: Proceedings of
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